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Employer transfer certificate based on foreign worker ~ original employer -~
and new employer’ s agreement
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Employer transfer certificate based on foreign worker and new employer’ s

agreement
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New employer’ s name
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New employer’ s register No. or ID No. Contact Tel.
PR AT LR
Foreign worker’ s name Passport No.
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Original employer
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?Elﬁénal employer’ s register No. or Contact Tel.
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In case that original employer has the following 31tuatlon (please choose one), I am willing to
transfer to a new employer in accordance with related regulation since
Year Month Day
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In case that employer has the following situation (please choose one), I am willing to transfer
to a new employer or work in accordance with related regulation.
1.4 5§ Original patient[Ja. >~ dies[b. # % emigrates. (7 ¥ ¥ 3rifir 4z %3%7 ) (It is not
allowed to apply for recurrence letter of recruitment).
2. /% i Original employer [Ja. = dies[ Jb. # % emigrates. (% ¥ ¥ 3=f4 42 %3%+ ) (It is not
allowed to apply for recurrence letter of recruitment).
3. D‘Q' 457}’}‘@#?;}“ S TR E 1} 3*”1 Jﬂ-/f f%ég_lf X (Z 7 -L "‘;ﬁ‘:ff' —7)
The vessel he/she works on has been detained, sunk or under repair so as to compel the
discontinuation of the work. (It is not allowed to apply for recurrence letter of
recruitment).
4 [JRAMB B L2 FBZHEH1 TP L FRZ Y (37 ¥ Gl £ 8357 )
The discontinuation of the work caused in the fact that his/her original employer has wind up
the factory, suspended the business, or failed to pay the wage/salary pursuant to the employment
contract resulting in the termination thereof. (It is not allow to apply recurrence letter of
recruitment. )
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Other circumstances do not attrlbuEEble to the employed foreign worker.
(It is not allowed to apply for recurrence letter of recruitment).
O AR RIS RE L AR LS 1 (o (7 A E )
Through the agreement of the employer, household caregivers are allowed to change employers or
jobs.
(It is not allowed to apply for recurrence letter of recruitment)
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Notice:
1. if the item 6 is selected, according to Paragraph 3, Section 2, Article 58 of the
Employment Services Act. (Not applicable to intermediate Skilled Caregiver), the
original employer may apply to the Ministry of Labor for recurrence letter of
recruitment.

2. This certificate has 5 copies in total > one for the foreigner, one for the original
employer and one for the new employer. From the date of agreed consecutive employment,
the new employer must notify the local Competent Authority to implement inspection and
apply to the Central Competent Authority for the consecutive employment permit.
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3. If during the recruitment period at the original employer’ s home, the medical
examination of the foreign worker is already overdue or has not undergone, or the new
employer cannot obtain the medical examination information of the foreigner, the new
employer must take the foreign worker to the hospital designated by the Ministry of
Health and Welfare for a health check within 7 days from the date of consecutive
employment.

Ry L A
Lt Qualification of the new employer:
Brgge | [ > Ip 242 33F7 5 A valid recruitment letter of permit
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Section Medical Certificate of Illness and Disability Issued Within One Year by an Accredited
for Hospital '
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domestic Dlsablllty proof within validity period (Persons with one of items for specific
physical and mental disabilities).
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Those who have been assessed as having long-term care needs of article 7 or 9 (chart
4) and have continued to use care services for more than six months from the date of
approval of long-term care services.
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A medical certificate issued by a licensed physician indicating that the patient is
diagnosed with an illness or condition as publicly announced by the central competent
authority.
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The care rec1p1ent has recelved care within the past year from a foreign nat1onal
employed as a caregiver or a mid-level skilled caregiver.
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The care rec1p1ent is aged 80 or above, the employer holds identification documents
prov1ng the care recipient’ s status.

(B AY Pkt B AKE Y FFPrfdeqn K1 17 g Efl L A K ERREIRIRE % 46 i
¥1ﬁ+8ﬂ4%11ﬂlﬁﬁﬁi§§ﬂ$¥6h’%Li+§%%ﬁ$i¢r;%%
Diagnosis certificate for employer who applies for foreigner to be the household
caregiver will be exempted if the employment qualifications for the foreign worker
engages in work specified in subparagraphs 8 to 11, Paragraph 1, Article 46 of the
employment services act and Article 61 of Review Standards.
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Please be sure to tick this field, and must attach a copy of the recruitment permit,
certificate of diagnosis or disability proof for recognition).

#7% 2 New employer : (% 3 Seal » FJe & ¢ Please sign here if hire domestic
helper)

F % i Original employer : (& & Seal » &3+ & - Please sign here if hire domestic
helper)

‘b B~ Foreigner : ( % ¢ Signature)
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